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2 

 

  

FY12 $6,865,658 
FY11 $6,851,843 

FY10 $7,184,085 

FY09 $7,550,839 

FY08 $7,817,906 

FY07 $7,312,241 

 PERSONNEL: 83         FIRE STATIONS: 5 

 
SWORN CHIEF OFFICERS: 7        LAND AREA SQ. MILES: 41.5 
 
SWORN FIREFIGHTERS: 54        POPULATION: 40,039 
 
PREVENTION: 3      WILDLAND DIVISION: 6 Full Time 16 Seasonal 

Administration 

 Continued operating budget reductions to meet the decrease in FY12 

 State and Local revenue projections. 

 Secured approximately $934,566 in various grants for wildland. 

 Continued to improve on the new wellness/ fitness program to ensure 
firefighter health and safety. 

 Sorted and filed all EMS records to follow records retention schedule. 

 Updated training, classes, and fire assignments in the IQS program for 
the Wildland Division. 

Department Budget 
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 Call Volume 
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Suppression 
 Responded to 7,920 emergency calls (averaging 21.7 response per day). 

 Serviced 2,256 fire hydrants. 

 Conducted 334 engine company  Inspections. 

 Placed four Impress smart charges which will recondition Impress batteries extending their 
service life.   

 Placed three additional Motorola XTS 2500 radios in service in front line  

 response vehicles. 

 Purchased six Motorola charges to replace damaged or broken. 

 Reprogrammed entire radio inventory on two occasions to meet changes made by the 
USFS and recommendations may be Tad Coyner. 

 Reprogrammed BC radio’s to allow for emergency alert tone notification. 

 Purchased six impress batteries and put into service, replacing older and non-functioning 
batteries. 

Training 
 Conducted 17,840 hours of in-house training. 

 Conducted an Interagency Captains Academy in conjunction with the  

 Prescott Area Fire Training Group. 

 Conducted an Engineer (4 people) and Captain’s promotional exam. 

 Conducted a new firefighter hire process. 

 Supported five personnel attending the Prescott Area Fire Training Group  

 Sponsored company officer academy. 

 Trained two personnel in Advanced Vehicle Extrication Techniques. 

$4,993,151

$4,993,1
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Emergency Medical Services  
 Cardio Pulmonary Resuscitation 

 

 Responded to 4,955 EMS calls (63% of total calls). 

 Trained 1,253 citizens in CPR. 

 Approximately 1,065 hours of Basic and Advanced Life Support continuing education  

 And recertification training. 

 

Wildland / Fuels Management “Crew 7” 
Granite Mountain Hot Shots 

 

 Completed 166 detailed home assessments. 

 Treated 5 homes for defensible space. 

 Completed 614 Red-Zone home assess-
ments. 

 Completed 652 chip jobs for home own-
ers. 

 Completed 10 acres of fuel reduction on  

 city of Prescott open space. 

 Completed 52 vegetation inspections for  

 new construction. 

 Treated 521.5 total acres within the 
Prescott Basin. 

 Successfully obtained three additional fuels mitigation grants to support the Wildland 
division. Two 90%-10% grants and one Title III Hazardous Fuels State 100% granr. 

 Granite Mountain Hot Shots spent 108 days fighting wildland fires across the country. 

 Trained 248 1st and 2nd Grade students on defensible space techniques (8 classes). 

 Trained 22 citizens in home assessment techniques in Hidden Valley. 

 Trained 12 students (landscapers) in defensible space techniques through U of A coop-
erative extension classes. 

 Attended 4 HOA Firewise committee meetings on public education programs such as 
Ready, Set, Go, Defensible space, and evacuation procedures. 

 Attended National Night Out meetings in Timber Ridge, Los Pinos, and the Village. 

51.00 



6 

 

Disaster Preparedness 
 

 Conducted  All Hazard training programs. 

 Conducted 2 Interagency Wildfire Drills. 

 Maintained compliance with the National Incident Management 
System.  

 

Aircraft Rescue Fire Fighting (ARFF) 

 Conducted 1052.5 hours of Aircraft Res-
cue and Firefighting training.  

 Passed the annual FAA ARFF audit and 
timed drill. 

 Completed ARFF, TRT and 
Haz-Mat on line in-house training. 

 Participated in live fire training at Davis-
Mathon Air Force Base. 

 Responded to 35 ARFF related calls. 

Technical Rescue Team (TRT) 

 Conducted a Fall and Spring Regional TRT Exercise. 

 Implemented online monthly training for personnel. 

 Tower Rescue certification, Swift Water Rescue Training Renewal, 
Confined Space Entry requirement. 

 Secured  concrete saw and two 
blades. 

 Restocked mass casualty trailer. 



7 

 

Hazardous Materials Response Team 
 Completed online monthly training. 

 Participated in 12 monthly Haz-Mat drills. 

 Completed 876.5 hours of hazardous material training 

Fire Prevention 

 Trained 2,550 students and citizens in fire and life safety. 

 Received and cleared 75 life safety complaints and requests. 

 Conducted 1,577 fire inspections. 

 Conducted 28 fire investigations. 

 Reviewed 933 plans for new 
subdivisions and buildings. 

 Received approximately $4,635 in pub-
lic donations for public education mate-
rials. 

 Displayed public education at the Gateway Mall for Fire Prevention 
Week. 

 Decreased the City’s liability by removing Chapter 4-8: Amusement 
Rides and Devices from the City Code 



8 

 

w
w
w
.p
re
sc
o
tt
‐a
z.
g
o
v
 

 
Fi

re
 

C
hi

ef
 

 

 
A

ri
zo

n
a 

 
W

ild
fi

re
 

A
ca

de
m

y 

 
D

iv
is

io
n 

C
hi

ef
 

O
pe

ra
ti

on
s/

 
Tr

ai
ni

ng
 

  
A

dm
in

is
tr

at
iv

e 
A

ss
is

ta
nt

  

 
P

ar
t 

Ti
m

e 
Se

cr
et

ar
ia

l 
A

ss
is

ta
nc

e 

 
D

iv
is

io
n 

C
hi

ef
 

P
re

ve
nt

io
n 

Fi
re

 M
ar

sh
al

 

 
D

iv
is

io
n 

C
hi

ef
 

W
ild

la
n

d 

  
Fi

re
 P

re
ve

nt
io

n 
A

id
e  

Fi
re

 
In

sp
ec

to
r/

  
P

la
ns

 R
ev

ie
w

 

  
Fi

re
 

In
sp

ec
to

r 

 
Fu

el
s 

M
an

ag
em

en
t 

Su
pe

rv
is

or
 

 
G

ra
ni

te
  

M
ou

nt
ai

n 
H

ot
sh

ot
s 

 

 
U

rb
an

 I
nt

er
fa

ce
 

C
od

e 
 

En
fo

rc
em

en
t 

 
O

ff
ic

er
 

 
A

ri
zo

na
 

W
ild

fi
re

 
A

ca
de

m
y 

C
oo

rd
in

at
or

 

Se
cr

et
ar

y 
A

ri
zo

na
 

W
ild

fi
re

 
A

ca
de

m
y 

  
Se

cr
et

ar
y 

 

 
B

at
ta

lio
n 

C
hi

ef
 

Sp
ec

ia
l 

O
pe

ra
ti

on
s 

 B
at

ta
lio

n 
C

hi
ef

 
EM

S 
  

B
at

ta
lio

n 
C

hi
ef

 
P

hy
si

ca
l  

   
   

 
R

es
ou

rc
es

 

 
5 

C
ap

ta
in

s 

 
6 

E
n

gi
n

ee
rs

 

 
8 

F
ir

ef
ig

h
te

rs
 

 
5 

C
ap

ta
in

s 
  

6 
E

n
gi

n
ee

rs
 

  
8 

F
ir

ef
ig

h
te

rs
 

 

 
5 

C
ap

ta
in

s 
  

6 
E

n
gi

n
ee

rs
 

  
8 

F
ir

ef
ig

h
te

rs
 

 


